
Sg'tritrCTlAN PRCCESS FCR TI{E PCST CIf ASSISTAI"{T PTdOFtrSSORS IN

r'aculf' cf Arts, Social Sciences and Education, Comnterce (Other than Managernent), Science and

I-'aw (other than Engineering & Architecture)

1. 'fhe Qrralification 1br lhe Post of Assistanl PLofessol itt vat'icus ,subjects is as per the Jl'lVU
C)rCllnallce J I l.

2" The specified ,weightages for Selection Comrnifiees 1o b*e considereeJ along with clther specified
.lioihilirv nrralifissiigns are aS belOra':!rr6r'rrIILJ Yrrqlri

Assistairl Frofessoi I equivaleut cadrcs (Stage i)

Seieciion Commitiee crrreria /
v,,eiglrtages (Total Wei gitages
I 00)

Accorclingly the lvritten test is to be organized irrespective of number of applicatiorr received for
iire assessment of sandidate under Domain knowiedge. Written test will be organized for'

Screening of candidates as well as score f,or assessment in Dornain Kuorvledge.: Therefore,

u litren resr wiil be screeniug curr assessfftettl lest.

\4edium of wrjtten test shoulci be in English for subjecls in Science and Bilinguai for others.

Wr-itten test wjll be based on multiple choice questions having i00 questiotts, eaclr of r-riark I

(one) and N{axiinum marks for written test wiil be }00 and duuatiou of wt'itien test will be 3

irours.

A Fnr p'pr'\/ \!'rnno answef % mark shall be dedLrcted.v. r vI vrul

,-. Sub.1ect wrse answer ke_v shall be nrade avaiiable tlrroi"rgh ihe LJnir,etsitv website so a.s to rctlove

4

(a) Acacienric Recold ancj Rese arch Periot-tliattce
(50?'o).

{b} Assessment of Domain Knowledge and

Teaching Skills (30%).

gricvances. if an1

Tl re wrinen test for lespective deparlrnents shall carry a r,r'eiglrlage of 25 rnalks. not'malized seore

oblairred bv tlie candidate fi'orn rhe itritten test sirall be considered fbr the met'it compuiatit.lits.

The merit br interview shall be the sum of acadernic scores obtained as per the illr,rstration irr

point t 1 and tiie nomralized score obtajned .by the canciiciate frou the written test out of 25.

The final merir shali have the acklitir:n olthe average score au,ardeci by tlte intelviewing e\pens.

The nrerit lisr of all rire candidares appealed in the irrterview.shall be available Llrrougit the

Unii,ersity u'ebsiie

As per requirernent, candidates wtll be short listed frorn top of^merit list to issue interview call

|*tt.,,r. Candidates willbe oalled forthe interview inthe ratio of 1:10 (10 candiciates for 1 post),

merir list rvill be pleparecl by adding rnarks obtaiued as per piila l5 of S.No. 1 and S.No. 2 (i.e..

Academic R.ecord and Resealch Perfolmarrce arrd Assessmettt of Donrain knowledge).

r0.

interview performance (20%)



i l, Fo'r'50% weigh age of acadenric records and,research pedormance, follo*'ing weightage of marlis
and nrocerjrrr'e is reccminended:

S.No Academic standard lYla-x, 1\4a.rke

Jio-r a ',€1*tn

'atcad€rnic

standa.rd

Mai{<s to-,be awar.deel fqr ttre percentage marks oLitaiired in a
given acadenr ic starrdards

Academi'e"Reeard

lf Marks
obiaiired
Le55:

ihan
600/;:ar:d
:rTrOre

.rh4ir:
equai
55%

or
l()

if lr{arl<s

ob'ained.
rnor.e tltal
or. €-qual io
60, % an<i

ls-ss than 70
Yo

ii' lolarks
cbiained
More than
or eqnal
!07006-

li liame
merii
Iisi(,wlrh
rnirl iitiqnr
iAo/a j

I t'l

oi

Deduci lire
tbllowing
marks if
passed 'in
nore tharr

One aternpi
aj: 

:

aggregate
nrarks

oblained
less than
48%

I S,eeopdary 1',5 2 (-) o:i

2 :Seitior Secqrrldary 3 0 2 J i-\nt

3 :Graduafiicn 10 ) 7 8 l0 (t:o
4 Post-Graduation 6 L2 I'4 l5 c) 4.0

f M.Phil J{

6 ucc,ruGc.csrR:N-ET-
(JRF/S.RF)( I,{ETTSLET)
quaufied

Research Performance
7 Ph.D: 4 4 niarks tbr Plt.D, degree au,arcied

Res,s.aIch, palter in:r-eputed /
recog:rized journai having ISBI'r'
/ ISSN nr.trnLrer;

i0
(cumulative
, rotal,ol a,ll

,nrili have
m,axim.r$nl

,sbrire:b.fllt)-

1.0 marks for: each putrlication,

Researeh papcr publislred in pecr'

rev ieweCi / ief'ereed lnkniational
.lournal wrilr lfipacl .t.actor (as
pe.r Thomson-Reuters) not less
tlran 0.75

1.5 rnalks l'or each ptibJicarion

3 Research paper in seminar i'
ebn l'olgrce :as full, pape.1

(r'\'bslr:acts noJ t0 be 1nc{udEcl)

,l.0 ilarks fur eactt'trnter:national pu:blication / conferenoe.

0'5, inaiks: for eath riarional. pu bliearron I oorf'ererlce

Texr,o!. Iefer.etoe bookpgLrli ed

by lnteprational publisher. w*h
an established peer review
systrenr

3 nralks for sole author

I rnark per ohapter in an edit book

Stlbjecrs llooks b)i National
1€vel publ isherslstate ang
Cerrtral P ubl ieatiBns rviih
ISBNlLSSNnimbers

i:5,:marks ior soie author

0.5 rnailioet,chapter in,:an eclit book

Subjeot Boo-ks liy .

Uther local publlshers
rv:ith ISBNASSN Nun:t er

0.5 marks fui' sole author

0. I rnark per chapter in an edit book

ilIax: i!{arkr 50



l3

H

ll

i,5

Fr"rbiications'undel'submissio:r'oi submitted io ref'erees will not be consiclered tovi,aiiis
calcirlation of poinis for. pLrblicario;r cr.jie ria.

For teachin-t skills, the selecdon cotnmittee, ar the Lime of intervien,will evaluate rhe candidate
out of 5 ttrarks. Candidate wili be asked to give plesentation on iir.ipri"* r"r.;;;";;; "" "

The selection comntiflee will talie tire interview of sclee:red canciiclaies anci evalrrare rirem or-rr ol20 rnarks mariinu:n,

Foilowing tvill be tite pa.tern ioi calculaling orrerall score
inerii lisi based oir rlrc oycrall scoie obtaineo-:

S.No. Descliption Maximum
]VIATKS

Marks
Obtained

Academic Record and Resear.ch perfbrmarrce 
1as

desclibed in poim No. l1)
50

2 Assessment of Domain Knowledge (As-Aescribed
in poinr No. 8)

z5

-l Teaching Skiil (As descrjbed,in po,nt Ns 6 5

4, inlervrew Perforrnance Marks (As described rir
poir-rt No. 14)

20

'I-r}.F ,{ Ya vtdL 100

cf a candiciaie and preparing tlie final

17.

r6

l8

\4arks obtailied by a cancliclate u'r ll be calctriateci Lrp ro second ciecirnal place in ell calcrrlarions.
Third ciecinial piace' if ar-iy, rvill be rounded to the nearest secopcl decimal p1ace.

For selectiotl process of Assistant Professor, weighiage of (a) Academic Record and Research
Pei'formance and (b) Assesstneut of Domain Krorvledge, is io be caiculated.-H"nr., u uig""c
eopy / signed printout,of applic{on forrr, all acadenrlc recold and research p.rlor,rrun.. i, ,o
be subrnitled by lhe ca.drdate is ure\tioired in the aovenise'renl.

The reset'vation fol applicarrrs fiour oBC (non-crearny lat er). SC, ST, and persorrs witlr
Disability (PwD) categories *lli !1 an3!ca!]q ls per riut" poti.y norms.. Appticanrs seeking
l:Bserv€tion benefits available for SC ltSt z OBC / PwD categories raust upload the necessary
docu:nen.s.]rrsri,]ing the clajm of respcctive reservation a;ffil; Gor.r. lists / r.ules / norrns.
Tl-re. certificate LLploaded should be in ihe formai prescribed uy ttre state G;";,;;,,'; lo'"u.- ti,*applicani \ryants lo claiitt benefiLs under the PwD 

"ut.gory. 
the app)icanr,t r.iulr", aJliljr"

shoLrldnotbeiessrhanasprescribedb_ytheslaregou.r,.,nl.,r proof'rii;i;.tf.;,i,,;;;i;;;i;
valid Disability certifi_care rnirsi ue upioaoecL v"iih rhe upfri.uiion. Appricanis ufpil;u,f lnr,r,.
post(s) rese|ved for oBC must upload certificale of oBt (non-cr.uniy layer) in iire piescriue6
fornt issued by Compeicnt ALrthoi'iry. The cer-tificate should be in accordance rvirlr insrr'ciions
issued by'the state Governtttettt in rlris respect froin time to time. Applicants ,lror,iJurr"riul" Lu1
thev belo'rg to Ihe te>et've categolies (caste) enlisLed in the srate governrneni list Iiihe,.r.""r,
cctrificates ibl respeciive t'eserved categories are ror upload*ed wirh the 

"pfri.u,ior:,r,.applicaiion shali be rejected and rto appeal against its rejeciion vr.iilbe enler-tajlred.



19. Ait the r€trevant documents should be,uploaded during the filling of application farl'ns and
same shcluici lie iubruritfed:in,.sigired: hard coFy,'No docurnent r-*ill be entertailred after th:e

duedate {or,submission of har.d copy o1: apBlieatiorr fbrm anei all relevant documents.

2\). Adrnission cards lbr rvritten lest u'ili be issued io el igible carrdidares.

2l. \.\i ritterr test centre wi ll be in Jodhirul oniy.

2:. ConseqLrent upon adoprion of self-certification provisions as t'equired by the Covt., the University
shali process the appllcations.entidy on the bas,is'of,inf,ormation / documents r"rploaded wilh tire

apuli.catiorr and signeci itard copi,submitied. I:t caSe lhe infolinaiion / doculllents are fuurd to be

iaJse I itrsorrect b,v vr,ay of omission ol'cornrnission, the r.esponsibilrti' shail lie soleiy witli tire
appiicall and the applicant:hall be liable for actioii as per lar','. The shortlisted candidates calleC
j'or intervierv should repofi along wiih atrl the restirnonials / cerrjflcates iu oiigi:ra) along with
phoLo lD. A set of piroiocopies of ccrlificaies /testimonials il'ith iespect to Lhe qualificatiorrs and

experience indicaLed in tlre online applicalion forin, duly certified by the applicant should be

subrnitted ai the timc of inlervielv

2... ApplicarrLs selving in Covernrnent i Pirblic Sector Undertakings linciuding Boards i ALrtollolttous

Bodies) are i-equired io snbrrit'No Ob.jection Cer"tificate'frorr the ernployer, at tlre tiire of
intelvicw, i1'uot uploaded u ilh the otrlirre application e ariier.

24. App-licants shoulcl NOT furnish any particulars that are false, fabricated or tampered with, or'

sLlppress any rnateliai / iirlormation while subrnining rhe onlirre application and uploadirr-e seli'-

,-ertifi ed corries / testitnonials,

25. Tlre nurnber i category of posts advenised mav vary, and the University reserves ihe fighL not Io

fi11 rrp some or all the posts adverlised.

2(,. Any cousequential vacancics arislirg at tlre tirne of InLervierv lxa.y aiso be filled up ft'orn the

ai,ai lable slror-tli sied caudidaies.

2'/ . The selected candidates rvi I I be i-equ iled to lgach, any oaperls of' the Depaltmenl in which he/she is

appoi nied.

2;i. The Univet'siry shall re:'i[i,rlre docuuients subrnifled aucl arrrececlents of the applicartr a1 i]re tinri
of annointmenl or anvtime drrr-ins tl.re tenuLe of the selvice. ln case it is fouird ihat the infbmtation
I docr-rments sr-rbmitted by the candidate are false or that the candidate has suppressed relevant

inforniatioii, ihe servicc of rlie cand)driashall betelminated withcut prejudice 1o auv othet'action
rnrtrated by the Unrversrty.

2q In case ofan.v inadverlenL niisrake iu the plocess ofselection, rvhich niay be detected ai any siage.
i.^1,,/1inft ofto. tl'rrrvr$urrrE *,.., .,te issuing of an appointm€nt letter. the Universit)' feseives the right to modi[,'/
withdlau'/ cancel any comrnunicatiori tnade lo the applicant.

30, In case of any dispute / arnbigr-rity that may occur in the process of selection, the,decision of tlre
Universiry shali be final. Applicants are advised to satisly tltentselves before applying that they

possess the essenrial quaiifications laid down in the adver-tisemenl.

ll. Auy acldendum / colrigendum shall be postecl only'on the Urriversity website. ll shal I be the

responsibility of the Candidales to rnorrilor tlre sarne.

I ) Pereerrraoe Fnrrivllence of el'ade ooirrts for a Seven Poinis Scale will be as recoiltinelrded bvJ-, r urLltrLot;L L!ur ruru'tvr

UGC in UGC regulafion 20I 0.


