SELECTION PROCESS FOR THE POST OF ASSISTANT PROFESSORS IN

Faculty of Arts, Social Sciences and Education, Commerce (Other than Management), Science and
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Law (other than Engineering & Architecture)

The Qualification for the Post of Assistant Professor in various Subjects is as per the JNVU
ordinance 317. : :

The specified weightages for Selection Committees to be considered along with other specified
eligibility qualifications are as below:

F’f‘xssistam Professor / equivalent cadres (Stage )

Selection Committee criteria / (a) Academic Record and Research Performance
weightages (Total Weightages (50%),
100) ] -

(b) Assessment of Domain Knowledge and
Teaching Skills (30%),

(¢) Interview performance (20%)

Accordingly the written test is to be organized irrespective of number of application received for
the assessment of candidate wnder Domain knowledge. Written test will be organized for
Screening of candidates as well as score for assessment in Domain Knowledge. Therefore,
written test will be screening cum assessment test. :

Medium of written test should be in English for subjects in Science and Bilingual for others.

Written test will be based on multiple choice questions having 100 questions, each of mark |
(one) and Maximum marks for written test will be 100 and duration of written test will be 3
hours. i

For every wrong answer % mark shall be deducted.

Subject wise answer key shall be made available through the University website so as to remove
grievances, if any.
The written test for respective departments shall carry a weightage of 25 marks, normalized score

obtained by the candidate from the written test shall be considered for the merit computations.

The merit for interview shall be the sum of academic scores obtained as per the illustration in
point 11 and the normalized score obtained by the candidate from the written test out of 25.

The final merit shall have the addition of the average score awarded by the interviewing experts.
The merit list of all the candidates appeared in the interview shall be available through the
University website

As per requirement, candidates will be short listed from top of merit list to issue interview call
letters. Candidates will be called for the interview in the ratio of 1:10 (10 candidates for 1 post),
merit list will be prepared by adding marks obtained as per para 15 of S.No. 1 and S.No. 2 (i.e.,
Academic Record and Research Performance and Assessment of Domain knowledge).



For'50% weightage of academic records and research performance, following weightage of marks
and procedure is recommended:

Marks to be awarded for the percentage marks obtained in a

SNo. | Academic standard Max, Marks
for a given | given academic standards
academic
standard
Academic Record
If Marks | If  Marks | If Marks | If name in | Deduct the
obtained - | obtained obtained merit following
Less more  than | More than | list(with marks if
than or equal to { or equal | minimum of | passed in
60% and | 60 % and | to70 % - 70% 5 more  then
MOore less than 70 one attempt
thaw or { % or
equal to aggregate
55% marks
obtained
less than
48%
i Secondary 2. 0 1 k3 2 (-)0.3
2 Senior Secondary i} 0 2 2.5 3 (205
3 Graduation 10 5 7 8 10 (3.0
4 Post-Graduation 15 6 12 14 15 1 ()40
5 M.Phil. 3
& UGC/UGC-CSIR-NET- 3/2
(JRF/SRE)/( NET/SLET)
qualified
Research Performance
7 Ph.D. 4 4 marks for Ph.D. degree awarded
Research paper in reputed / 1.0 marks for each publication,
recognized journal having ISBN
7 ISSN number
Research paper published in peer 1.5 marks for each.publication.
reviewed / reféreed International
Journal with limpact Factor (as
per Thomson-Reuters) not less 10
3
than O'_75 (cumulative
8 Research paper in seminar / total of all [ 175 narks for each International publication / conference.

conference as full paper
{(Abstracts not to be included)

Text or reference book published
by International publisher with
an established peer review
system

Subjects Books by National
level publishers/State and
Cenural Publications with
ISBN/ISSN numbers

Subject Books by
Other local publishers
with ISBN/ISSN Number

will have
maximum
score of 10)

0.5 marks lor each national publication / conference

. 3'marks for sole author

1 mark per chapter in an edit book

1

1.5 marks for sole author

0.5 mark per chapter in.an gdit book

0.5 marks for sole author

0.1 mark per chapter in an edit book

Max. Marks
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Publications ‘under submission’ or submitted to referess will not be considered towards
calculation of points for publication criteria.

For teaching skills, the selection committee, at the time of interview will evaluate the candidate
out of 5 marks, Candidate will be asked to give presentation on discipline relevant topic.
The selection committee will take the interview of screened candidates and evaluate them out of
20 marks maximum:
Following will be the pattern for calculating overall score of a candidate and preparing the final
merit list based on the overall score obtained:
SNo. | Description - Maximum | Marks
. Marks Obtained
1 Academic Record and Research Performance (As 50
described in point No. 11)
2 Assessment of Domain Knowledge (As described 25
in point No. 8)
3 Teaching Skill (As described in point No. 13) 5
4 .| Interview Performance Marks (As described in 20
point No. 14)
TOTAL | . 100
Marks obtained by a candidate will be caleulated up to second decimal place in all calculations.
Third decimal place, if any, will be rounded to the nearést second decimal place.
For selection process of Assistant Professor, weightage of (a) Academic Record and Research
Performance and (b) Assessment of Domain Knowledge, is to be calculated. Hence, a signed
copy / signed printout of application form, all academic record and research performance is to
be submitted by the candidate as méﬁ%i,omed in the advertisement.
The reservation . for applicants from OBC (mon=creamy layer), SC, ST, and Persons with

Disability (PwD) categories will be applicable as per state policy norms. Applicants secking
reservation benefits available for SC / ST / OBC / PwD categories must upload the necessary
documents justifying the claim of respective reservation as per State Govt. lists / rules / norms.
The certificate uploaded should be in the format prescribed by the State Government. In case the
applicant wants to claim benefits under ‘the PwD category, the applicant’s relevant disability
should not be less than as prescribed by the state government. Proof to this effect in the form of a
valid Disability Certificate must be uploaded with the application. Applicants applying for the
post(s) reserved for OBC must upload certificate of OBC (non-creamy layer) in the prescribed
form issued by Competent Authority. The certificate should be in accordance with instructions
issued by the state Government in this respect from time to time. Applicants should ascertain that
they belong to the reserve categories (caste) enlisted in the state government list. If the relevant
certificates for respective reserved categories are not uploaded with the application - the
application shall be rejected and no appeal against its rejection will be entertained.



b

o

L% ]

(o]
oo

L
[¢®]

All the relevant documents should be uploaded during the filling of application forms and
same should be submitted in signed hard copy. No document will be entertained after the
due date for submission of hard copy of application form and all relevant documents.

Admission cards for written test will be issued to eligible candidates.
Written test centre will be in Jodhpur only.

Consequent upon adoption of self-certification provisions as required by the Govt., the-University
shall process the applications-entirely on the basis of information / documents uploaded with the
application and signed hard copy submitted. In case the information / documents are found to be
false / incorrect by way of omission or commission, the responsibility shall lie solely with the
applicant and the applicant shall be liable for action as per law. The shortlisted candidates called
for interview should report along with all the testimonials / certificates in original along with
photo ID. A set of photocopies of certificates / testimonials with respect to the qualifications and
experience indicated in the online application form, duly certified by the applicant should ‘be
submitted at the time of interview.

Applicants serving in Government / Public Sector Undertakings (including Boards / Autonomous
Bodies) are required to submit “No Objection Certificate’ from the employer, at the time of
interview, if not uploaded with the online application earlier.

Applicants should NOT furnish any particulars that are false, fabricated or tampered with, or
suppress any material / information while submitting the online application and uploading self-
certified copies / testimonials.

The number / category of posts-advertised may vary, and the University reserves the right not to
fill up some or all the posts advertised.

Any conseéquential vacancies arising at the time of Interview may also be filled up from the
available shortlisted candidates.

The selected candidates will be required to teach any paper/s of the Department in which he/she is
appointed. ' ’

The University shall verify the documents submitted and antecedents of the applicant at the time
of appointment or anytime during the tenure of the service. In case it is found that the information
/ documents submitted by the candidate are false or that the candidate has suppressed relevant
information, the service of the cand\id\&tashaﬂ be terminated witheut prejudice to any other action
initiated by the University. :

In case of any inadvertent mistake in the process of selection, which may be detected at any stage,
including after the issuing of an appointment letter, the University reserves the right to modify /
withdraw / cancel any communication made to the applicant.

In case of any dispute / ambiguity that may occur in the process of selection, the decision of the
University shall be final. Applicants are advised to satisfy themselves before applying that they
possess the essential qualifications laid down in the advertisement.

Any addendum / corrigendum shall be posted only on the University website. It shall be the
responsibility of the Candidates to monitor the same.

Percentage Equivalence of grade points for a Seven Points Scale will be as recommended by
UGC in UGC regulation 2010.



